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PARTICIPATION RATES FOR BLACK, WHITE WOMEN 
IN LABOR FORCE SIMILAR, SAYS BLS ECONOMIST 


WASHINGTON -- More than seven out of ten women aged 25 to 54 are in 
the labor force today, according to an article in the Monthly Labor Review, 
a publication of the U.S. Department of Labor. 


Forty years ago, only three in ten American women in this age group 
were labor force participants, according to the article by Susan E. Shank, 
an economist in the Labor Department's Bureau of Labor Statistics (BLS). 


Shank writes that throughout most of the postwar period, black women 
had much higher activity rates than did white women. However, the gap has 
narrowed greatly, especially since the mid-1960's when the rates for white 
women skyrocketed. 


By 1987, participation rates for both black and white women in the 25 
to 54 age group were similar. 


In 1987, 73.6 percent of black women in this age group were in the 
labor force, compared with 71.8 percent for white women. The 1977 rates 
were 64.4 percent for black women; 57.7 percent for white women. Hispanic 
women, however, were much less likely than either black or white women to 
be in the labor force. Their participation rate in 1987 was 60 percent. 


The pattern of labor force participation today is far different even 
from that of 15 years ago, Shank says. Until the mid-1970's, female labor 
force participation dropped for women between the early 20's and what Shank 
calls “the main childbearing years of 25 to 34." 


That pattern has shifted, however, and women's labor force 
participation patterns by age are now similar to those of men, according to 
Shank. 


"Another result is that labor market activity has become the norm for 
most women today," Shank adds. "This is true for women in each 10-year 
group in the 25 to 54 bracket, for whites, for blacks, and for all marital 
status groups." 


Also, she says, the majority of American mothers are in the labor 
force today, including mothers of infants and toddlers. 


The Monthly Labor Review is published by BLS. The article is in the 
March issue. 


# # # 
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LABOR DEPARTMENT PROGRAM HELPS 
DISLOCATED WORKERS IN THREE STATES 


WASHINGTON -- More than 1,800 dislocated workers, including blacks, in 
three states will get job training and other reemployment services through 
grants totalling $3,056,300, Secretary of Labor Ann McLaughlin announced. 


Funds will be used to retrain workers in Georgia, Indiana and Michigan. 
These workers have lost their jobs due to mass layoffs and plant closures in 
tne automotive, aerospace and appliance manufacturing industries. 


“When manufacturers close their piants, and companies go out of 
business, livelihoods are iost," McLaughlin explained. "Thrcugh JTPA, we 
are prepared to assist dislocated worker: in getting retraining and adapting 
their skills ana experience to other opportunities." 


The Metropolitan Atlanta Private Industry Council in Georgia will 
receive $2,000,000 to assist up to 1,220 aerospace workers affected by mass 
layoffs at the Lockheed Aeronautical Systems Company-Georgia in Marietta. 
Workers affected reside in Bartow, Carroll, Cherokee, Clayton, Cobb, DeKalb, 
Douglas, Fulton, Floyd, Forsyth, Gilmer, Gordon, Haralson, Paulding, Pickens 
and Polk Counties. Workers will receive counseling, assessment and job 
search assistance, and customized and classroom occupational skills 
training. 


East Central Indiana's Private Industry Council, Inc., will receive 
$496,300 to assist up to 265 automotive parts manufacturing workers. The 
workers have been affected by mass layoffs at the Borg-Warner Transmission 
Systems and Hydromatic plants, both in Delaware County, and the closure of 
the PBM auto parts plant and related automotive manufacturing companies in. 
the area. Workers affected reside in Blackford, Delaware, Henry, Jay and 
Randolph Counties. The project will provide employability assessment, 
educational classroom, occupational skills and on-the-job training, job 
placement, supportive services and needs-based payments. 


In Michigan, the Governor's Office for Job Training will receive 
$560,000 to operate two dislocated worker projects. 
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The first, for $428,300, will assist up to 300 major kitchen appliance 
manufacturing workers dislocated by the closure of the Grand Rapids 
Manufacturing Company plant, a subsidiary of White Consolidated Industries, 
Inc., in Grand Rapids. Workers affected reside in the Grand Rapids 
metropolitan area and nearby Kent County. 


The second, for $131,700, will assist 80 hydraulic pump and valve 
assembly workers facing layoffs from the Hydreco Corporation facility in 
Kalamazoo. Workers affected reside in the cities of Kalamazoo and Battle 
Creek, and the counties of Kalamazoo and Calhoun. 


Each project will operate a Job Center at the plant site and will 
provide assessment, counseling, career and financial counseling, job search 
assistance, vocational skills classroom and on-the-job training and job 
placement. In the case of Hydreco Corporation, early intervention services 
-- for workers facing layoffs from the Hydreco Corporation -- will begin 
prior to the plant closure. Each project will be supervised locally by a 
joint labor/management committee chaired by a neutral third party from the 
community. 


The funds are authorized under Title III of the Job Training 
Partnership Act (JTPA), and will provide dislocated workers with retraining 
and other supportive services to enable them to re-enter the workforce. 


The dislocated worker program aids workers who have been, or are about 


to be, laid off due to technological change, foreign competition or the 
permanent closing of a plant or facility. Training is also provided for 
workers who are unlikely to return to their previous industry or occupation, 
with little prospect for local employment or re-employment. 


### 
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FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


The Fair Labor Standards Act of 1938 (FLSA), as amended, protects 
young workers from employment that might interfere with their educational 
opportunities or be detrimental to their health or well-being. The Act is 
enforced by the Wage and Hour Division of the U.S. Labor Department. 


## # 


The Fair Labor Standards Act (FLSA) applies to most of the workers in 
the country; it covers all workers who are engaged in or producing goods 
for interstate commerce or who are employed in certain enterprises. FLSA 
is enforced by the U.S. Labor Department's Wage and Hour Division. 


### 
The Wage and Hour Division of the U.S. Labor Department enforces the 
federal child labor laws. Employers may be fined up to $1,000 for each 


child labor violation. according to a DOL fact sheet. 


# # # 
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